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EMPLOYMENT APPLICATION

NAME: Mailing Address:

(Last) (First) (M.1.)
Phone:

(Day) (Evening) (Number / Street / Apartment)
Email:

(Required for Background Check Process) (City / State / Zip)

Why are you interested in working for Wyoming Rescue Mission?

Describe at least one strength and one weakness you’d bring to the position for which you’ve applied:

(Strength)

(Weakness)

WRM considers every position one of ministry and a vital and valued part of our team. Therefore, it is essential that all
employees of WRM have a personal relationship with Jesus Christ and subscribe to our Statement of Faith and Ministry
Principles. Employees must be willing to lead and/or participate in Bible study, prayer, devotions and sharing the Gospel.

Please write a brief testimony describing your relationship with God:

Are you a member of a church? Yes [1 No [ If yes, please specify:

(Church Name, City)
May we contact your pastor for a reference? Yes [1 No [J

(Name of Pastor) (Church Phone #)
Please list two employment references (please exclude family members and close friends)
(Name) (Relationship) (phone #) (email)
(Name) (Relationship) (phone #) (email)

Have you ever been convicted of a felony? Yes [1 No [ (a conviction will not necessarily disqualify the applicant from employment)
If Yes, please explain:

Have you ever been convicted of a sexual crime (felony or misdemeanor) which requires you to register as a sex
offender? Yes [ No [ (a conviction will not necessarily disqualify the applicant from employment)
If Yes, please explain:

Are there any criminal charges currently pending against you? Yes [] No [
If Yes, please explain:

Have you used illegal drugs in the last year (3ss days)? Yes [1 No []

Equal Opportunity Employment: Subject to the Constitution of the United States and all applicable state and federal laws, Wyoming Rescue Mission
does not discriminate in its employment practices or in the administration and dissemination of its programs and services.
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Are you currently or have you in the past utilized WRM shelter services? Yes [ No [

(Approximate Dates)

Have you previously: [Happlied for or Clworked for WRM?

(Position) (Approximate Dates)

Were you referred to WRM by a staff or board member?

(Name or other Referral Source)

Are you authorized to work in the US? Yes [] No [

Educational Attainment
Select all that apply: [ GED [ High School Diploma [ Associate Degree [ Bachelor’s [] Masters [ Doctorate

(School / Program Name) (Location) (Field of Study) (Degree / Certification Attained)
(School / Program Name) (Location) (Field of Study) (Degree / Certification Attained)
(School / Program Name) (Location) (Field of Study) (Degree / Certification Attained)

Work Experience
Are you currently Employed? Yes [1 No [ May we contact your current employer? Yes [J No [

List names of employers in consecutive order with present or last employer listed first. Account for all periods of time including
military service and any periods of unemployment. If self-employed, give firm name and supply business references. Note: A job
offer may be contingent upon acceptable references.

>
From (MM/YYYY) To (MM/YYYY) (Company Name) (Name of Supervisor) (Phone)
Location (City, State) (Position & Duties)
May we contact this employer for a reference? Yes [1 No [
(Reason for Leaving)
>
From (MM/YYYY) To (MM/YYYY) (Company Name) (Name of Supervisor) (Phone)
Location (City, State) (Position & Duties)
May we contact this employer for a reference? Yes [ 1 No [
(Reason for Leaving)
>
From (MM/YYYY) To (MM/YYYY) (Company Name) (Name of Supervisor) (Phone)
Location (City, State) (Position & Duties)

May we contact this employer for a reference? Yes [ ] No [

(Reason for Leaving)

Please explain any gaps in work history:
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‘ AFFIDAVIT, CONSENT & RELEASE

PLEASE READ EACH STATEMENT CAREFULLY BEFORE SIGNING

WRM Statement of Faith:

1) We believe the Bible to be the inspired, infallible, Authoritative Word of God. (2 Timothy 3: 16-17)

2) We believe there is one God, eternally existent in three “persons:” Father, Son, and Holy Spirit. (Ephesians 4:4-6)

3) We believe in the deity and humanity of Jesus Christ, in His virgin birth, in His sinless life, in His miracles, in His
substitutional and atoning death through His shed blood and sacrificial death on the cross, in His bodily resurrection, in His
ascension to the right hand of the Father, in His present rule as Head of the Church and in His personal power and glory.
(John 1:1-3)

4) We believe God created the world and that he uniquely created humans in his image, male and female with incredible
dignity, purpose, and value. (Genesis 1)

5) We believe that for the salvation of the lost and sinful mankind, regeneration (being born-again) by the Holy Spirit through
receiving Jesus Christ as personal Savior and Lord is absolutely essential. (John 14:6)

6) We believe in the present ministry of the Holy Spirit, by whose indwelling, the Christian is enabled to live a godly life.
(John 14:26)

7) We believe in the resurrection of both the saved and the lost, they that are saved unto the resurrection of life eternal and
they that are lost unto the resurrection of damnation. (1 Corinthians 15:51-53)

8) We believe in the spiritual unity of all born-again believers in our Lord Jesus Christ as the universal church and earthly
representation of Christ (Matthew 16:18), with equality across racial, sex, and class differences. (Galatians 3:26)

WRM Ministry Principles:

Every staff position at Wyoming Rescue Mission requires specific qualifications particular to that area of service. Qualifications,

duties, and responsibilities are listed in the job description for each position. Beyond these specific duties and responsibilities, all

mission staff members, regardless of position or department, aspire to serve as genuine Christians with the hope others we serve in

the community aspire to the same!

RESPONSIBILITIES

Spiritual Enterprise: As a mission we are a spiritual enterprise, we hold forth a message (Latin missa); as mission workers, we are

always advertising these beliefs, for better or worse. Our spiritual message “Jesus Saves” follows what our Lord proclaimed in Luke 4

that he came to preach good news to the poor. This message comes across only when our personal conduct is consistent with our

faith, both on and off the job. Our life-restoring message, distinctive in our marketplace, is that a life lived before God is the best

hope for personal success and personal fulfillment!

Guided by our Mission Statement: In promoting the message, we are guided by our Mission Statement. We minister to and serve

as Christ to all those in need, of all backgrounds and identities; our ambition is for others to be lifted out of homelessness and

poverty both physically and spiritually. We each individually live the “independent community member” goal we endorse. This is an

honor and God-sized calling to offer His hope!

Reflecting Grace and Truth: In all things, as we follow our Savior, we will reflect the grace and truth; (John 1:14) more perfectly and

warmly manifested in Jesus Christ. A great challenge He helps us become!

The following suggests some ways these standards should shape our lives:

Genuinely Living the Christian Life:

1. Pursue discipleship to Jesus Christ; 2 Peter 3:18 “...grow in the grace and knowledge of our Lord and Savior Jesus Christ.” *

2. Maintain a life visibly consistent with Biblical standards; Matthew 5:16 (In the same way, let your light shine before others, that
they may see your good deeds and glorify your Father in heaven.)

3. Maintain intentional fellowship with believers; Hebrews 10:24-25 “And let us consider how we may spur one another on toward
love and good deeds, not giving up meeting together, as some are in the habit of doing, but encouraging one another....”

4. Practice good financial stewardship; Hebrews 13:5 “Keep your lives free from the love of money and be content with what you
have, because God has said, ‘Never will | leave you; never will | forsake you.””

5. Live free of bodily abuses such as sexual immorality, cohabitation or alcohol and drug abuse; | Corinthians 6:19-20 “Do you not
know that your bodies are temples of the Holy Spirit, who is in you, whom you have received from God? You are not your own;
you were bought at a price. Therefore, honor God with your bodies.”
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Honor Biblical family responsibilities; Ephesians 5:33 “...Each one of you also must love his wife as he loves himself, and the wife
must respect her husband.” (Note: We hold to the Biblical standard of marriage as the covenantal union of one man and
woman; Matthew 19:4-5 “Haven’t you read,” he replied, “that at the beginning the Creator ‘made them male and female,’ and
said, ‘For this reason a man will leave his father and mother and be united to his wife, and the two will become one flesh’?” We
will still serve all with Christ’s love, no matter sex or marital status/preference.)

Be open to counsel; 1 Thessalonians 5:12 “Now we ask you, brothers and sisters, to acknowledge those who work hard among
you, who care for you in the Lord and who admonish you.”

Living Workplace Christianity:

8.

10.

11.

12.

13.

14.

Embrace the Wyoming Rescue Mission statements of Faith, Mission, & Vision. For details, see scripture references in each
document.

Commit to a wholehearted ministry perspective of the workplace, including to the salvation and spiritual welfare of mission
guests and partners; 1 Corinthians 15:58 “Therefore, my dear brothers and sisters, stand firm. Let nothing move you. Always
give yourselves fully to the work of the Lord, because you know that your labor in the Lord is not in vain.”

Manifest a pliable spirit; Hebrews 13:17 “Have confidence in your leaders and submit to their authority, because they keep
watch over you as those who must give an account. Do this so that their work will be a joy, not a burden, for that would be of no
benefit to you.”

Communicate constructively; Ephesians 4:29 “Do not let any unwholesome talk come out of your mouths, but only what is
helpful for building others up according to their needs, that it may benefit those who listen.”

Resolve conflicts biblically and holding each other accountable; Matthew 18:15-17 “If your brother or sister sins, go and point
out their fault, just between the two of you. If they listen to you, you have won them over. But if they will not listen, take one or
two others along, so that “every matter may be established by the testimony of two or three witnesses. If they still refuse to
listen, tell it to the church; and if they refuse to listen even to the church, treat them as you would a pagan or a tax collector.”
Value the image of God on diverse display through fellow staff regardless of age, ethnicity, race, or sex; Galatians 3:28 “There is
neither Jew nor Gentile, neither slave nor free, nor is there male and female, for you are all one in Christ Jesus.” Together we
serve many different people struggling with homelessness and poverty of diverse backgrounds and experiences with the
compassion and love of Christ.

Exercise and respect “Christian liberty” in areas where the Bible is not explicit but sacrificing “rights” for the sake of those
“weaker in faith” where necessary; | Corinthians 10:23-24 “Everything is permissible — but not everything is beneficial.

Everything is permissible — but not everything is constructive. Nobody should seek his own good, but the good of others.”
*All scripture references are taken from the New International Version (NIV). This document cites only key verses for each subject.

| have read, understand, and by my signature certify the following:

1) | believe and agree with the Statement of Faith listed above and agree to conduct myself in compliance with
the Ministry Principles throughout my employment with WRM, should | be offered a position.

2) | hereby certify that the information presented in this application form is true and complete. | understand
that any false information or omission may disqualify me from further consideration for employment and
may result in my dismissal if discovered at a later date.

3) lauthorize the investigation of any or all statements contained in this application. | also authorize, whether
listed or not, any person, school, current employer, past employers, and organizations to provide relevant
information and opinions that may be useful in making a hiring decision. | release such persons and
organizations from any legal liability in making such statements.

4) | understand | may be required to successfully pass a drug screening examination. | hereby consent to a pre-
and/or post-employment drug screen as a condition of employment, if required.

5) lunderstand that this application, verbal statements by management, or subsequent employment does not
create an express or implied contract of employment nor guarantee employment for any definite period of
time. If employed, | understand that | have been hired at the will of the employer and my employment may
be terminated at any time, with or without reason and with or without notice.

Signature: Date:




